Case 1: Professor Andrews
Professor Andrews is just concluding the lecture on one of his favorite topics in his field.  In earlier lectures, he painstakingly laid the groundwork, explaining each element and placing each detail of the theory in its proper relationship to the others.  Today, he carefully ties the various components together to exhibit one of the most beautiful and powerful theories that he knows of.  Each time he lectures on this theory, he more clearly understands its depth and subtlety, and his lectures improve accordingly.  Students find the theory difficult, and so he has learned to inject humor, personal views, and dramatic emphasis to get it across.  Today, Professor Andrews' pacing and timing work perfectly.  He ends just in time to allow for his usual five minutes of questions.  He asks, "Are there any questions?" A few students look up from their notebooks, but nothing else happens.  He fills the silence by raising some questions that naturally arise from the theory.  Then, he answers the questions. The students dutifully record the answers.  One student asks a polite question about a specific fact in the lecture, and Professor Andrews uses the occasion to expound still more on the theory.  Another student asks the inevitable question about how much of the material will be on the exam.  When the bell rings, Professor Andrews is stirred by mixed emotions.  He is pleased with how well he pulled the lecture together  - it is easily the best version he has given - but he is bothered by how little the students seem to have been moved by it.  He has enough experience to know what the absence of real questions means.  The students probably admire both his performance and the theory.  But they do not feel the power of the theory, and they do not grasp how economically it answers so many deep questions.  What must he do to get the excitement of his subject across to students? 

Group tasks: 

Professor Andrews wants his students to understand the importance of this theory.  He also wants them to be excited about this field.  What could he do differently to increase the likelihood of students achieving these goals? 

Task 1:  (10 minutes) Consider the following "spheres of influence" that that an instructor has:  homework assignments, feedback and evaluation, modeling, classroom environment, curricula, classroom rules, classroom activities.  As a group, brainstorm 4 to 6 possible strategies for Professor Andrews to try.  

 Task 2: ( 10 minutes) As a group, agree on two strategies that you feel would have the most impact.  Each group member should be able to describe the strategies and provide a rationale.

EVERYONE IN THE GROUP SHOULD BE ABLE TO EXPLAIN THE GROUP ANSWERS.

